Gender Pay
Gap Report



Infroducing our April 2021 Data

Here at Punch... we remain commifted to atfracting and retaining pub
lovers of all backgrounds, whilst ensuring that they are remunerated
and rewarded appropriately and consistently for the conftribution they
bring to our business.

In this report we have set out our gender pay gap and bonus pay gap data
along with the number of male and female colleagues in each quartile of
our pay ranges. We also explain what we think the reasons for the
differences are.

At the time of the Snapshot, The Punch Group had 405 colleagues...

56% =

of our colleagues
identified as male

> 44%

of our colleagues
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identified as female

Due to the Covid-19, the
2020 & 2021 reporting
requirements were altered
slightly. This meant that

anyone who was
as of the snapshot
date was to be removed
from the calculations

involving pay but were still
to be included in any bonus
related calculations. As
such,
and
were removed from our pay
calculations.




Our 2021 Report:

Our mean
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We recognise that whilst our Executive team has female representation, it is predominately male.

Also as indicated in previous reports, whereas there have been female external appointments
and internal progression to our operational field-based teams, a sizeable majority of the team are
male.
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Our 2021 Report:

7

out of
228
colleagues

16

out of

177

colleagues

The difference

is -8.05% and

in IS

0% as not enough of our
people were in receipt of a
‘Bonus’ to obtain a median

value for both male and

female colleagues.

Further to the Covid-19 pandemic and the associated impact this had on our
business and the hospitality industry as a whole, our company performance
related bonus was not available during the rolling year prior to the snapshot
date. However, there were a small amount of individuals who received role

specific bonus pay during these timelines.
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3%

of male colleagues
received a bonus
payment

9%

of female colleagues
received a bonus
payment
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Our 2021 Report: Our commitments as business

« A confinuation of our yearly pay benchmarking exercise across all roles Thq N k you for
at all levels of the business. .
« A continued focus on our recruitment processes, to ensure our more I’eCIdlng

senior roles are just as attractive to both a female and male audience.

« To continue to review our internal policies, overall employee offer and
remuneration package, ensuring that they all support our employees in
achieving both their personal and professional aspirations.

| confirm that the information included in this report is accurate and
complete to the best of my knowledge.
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